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Abstract

Effective classroom management is the key to unlocking teacher job satisfaction and enhancing educational
outcomes. Only few a studies highlight the vital link between classroom management and teacher job
satisfaction. This research filled the gap by empirically linking specific classroom management practices to job
satisfaction among English teachers, an area previously underexplored in educational studies by employing a
descriptive-correlational design, surveying fifty four (54) English teachers from public and private secondary
schools in Sison, Pangasinan, Philippines. There is a strong positive correlation (0.65) exists between effective
classroom management and higher job satisfaction among English teachers. Management practices varied
significantly with years of experience, but gender and school type had no effect. Effective management skills are
crucial for improving job satisfaction and educational outcomes. It is recommended for professional
development and supportive environments.

Keywords: Classroom Management, Job Satisfaction, English Teachers, Educational Practices, Teacher
Fulfillment

INTRODUCTION

Studies show that having high self-efficacy in managing a classroom is linked to being
happier at work and in general (Duan et al., 2024; Bretafia, 2025; Ortan et al., 2021). However,
more research is needed to find out what specific factors and situations affect this relationship.
For instance, the quality of teacher-student interactions has been shown to be an important
factor that makes classroom management more effective at improving job satisfaction.
However, there is still a lot we don't know about how different styles of classroom
management work with different types of students (Galeng, 2025; Miljenovi¢ et al., 2024).
There exists substantial research on self-efficacy and general competency; however, there is a
paucity of studies examining the influence of institutional support, leadership styles, and
workload on the relationship between classroom management and job satisfaction (Beley,
2025; Mehmedi et al., 2025; Clipa et al., 2025). These gaps can be filled in future researches
by considering multi-level variables such as school culture, characteristics of teachers, and
development opportunities to better understand and promote teacher job satisfaction through
effective classroom management.

Teachers feel that classroom management is essential for creating an organized,
supportive, and engaging learning environment. The well-managed classrooms foster student
interest, minimize disruptive behaviors, and enhance both academic achievement and social
development as according to research (Maylitha et al., 2023; Kausar, et al., 2024; Karagianni
et al., 2023). Teachers who employ effective management strategies—such as setting clear
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expectations, maintaining discipline, and building positive relationships—help students
develop self-control, responsibility, and positive attitudes toward learning (Karagianni et al.,
2023; Petrusheva & Popeska, 2023; Yousuf, 2023).

As we can say, teacher job satisfaction is essential for effective teaching, higher
student success, and a more positive school environment since there is a positive link between
teacher job satisfaction and student motivation, engagement, and achievement. Satisfied
teachers foster better teacher-student interactions and provide higher emotional and
instructional support (Wartenberg et al., 2023; Hoque et al., 2023). Research also show that
job satisfaction is closely tied to teachers’ overall quality of life and psychological well-being
since it mediates the relationship between factors like self-efficacy, organizational
commitment, workload, and life satisfaction as according to Cayupe et al., (2023); Khanna &
Vijayan (2024) Roy & Bhattacharyya (2024).

There is a strong relationship between classroom management and job satisfaction
since teachers’ self-efficacy in classroom management—confidence in their ability to
maintain order, engage students, and handle disruptions—is a significant predictor of job
satisfaction and when teachers feel capable in managing their classrooms, they experience
greater fulfillment and less stress at work (Zhang & Varela, 2024; Duan et al., 2024).
Teachers who are satisfied with their jobs more likely to demonstrate effective classroom
management, which leads to better learner engagement and achievement according to
Wartenberg et al., (2023) and Sinoy (2024) and additionally, its effective employment reduces
stress and burnout, which increases job satisfaction and in turn, satisfied teachers are more
motivated and committed, further improving their classroom management skills (Duan et al.,
2024; Wartenberg et al., 2023). The synergy between classroom management and job
satisfaction benefits teachers but also improves student motivation, engagement, and
academic success (Wartenberg et al., 2023; Sinoy, 2024).

This study addressed research gaps in the relationship between classroom management
practices and job satisfaction among English teachers in the Philippines since limited studies
existed on this particular field, and there was a lack of quantitative data regarding how
different management strategies influenced teacher fulfillment across various educational
contexts.

METHOD

English teachers in both public and private secondary schools in Sison district,

Pangasinan II, Philippines were the subjects of this study and they were chosen using

stratified random sampling considering the demographic characteristics.
92



Jurnal Pendidikan Indonesia Gemilang, Vol.6, No.2, 2026, pp. 91-102
e-ISSN 2807-5285. DOI. 10.52889/jpig.v6i2.745

The data collection involved the use of a structured questionnaire that has been
designed in two major parts. The first part of the questionnaire was used to measure
classroom management whereas the second part involved measuring the respondents' job
satisfaction levels using the job satisfaction scale. The research tool was subjected to a pilot
test before the administration, and it had an alpha value exceeding 0.80.

The data collection process took place over four weeks. The researchers gave out the
questionnaires to the participants during the professional development sessions and via the
online mediums in order to make things more convenient for them. In order to maintain the
confidentiality of the participants, they were briefed about the objective of the study and their
consent was taken before their involvement in the process.

Statistical analysis of the data was carried out using statistical software such as the
Statistical Package for Social Sciences version 20; therefore, descriptive statistics were
performed to identify the demographic factors and their reactions to the questionnaire
questions. Correlation coefficient (Pearson) was used to test the relationship between
classroom management and job satisfaction. Independent t-tests and ANOVA were carried
out also to determine any difference in the management of classroom and job satisfaction in
relation to demographic factors. The level of significance of p < 0.05 was taken for all the
statistical analysis.

RESULTS AND DISCUSSION

The analysis revealed several key findings regarding the relationship between
classroom management practices and job satisfaction among English teachers in Sison,
Pangasinan. The impact of demographic factors on classroom management practices are
presented in the following.

Demographic Factors

Table 1. Findings on Classroom Management and Gender

Demographic Factor Group Mean Score p-value
*Gender Male 4.1 0.45
Female 4.3

The analysis of the Table 1 on the demographic factors that impacts classroom
management practices among the participants reveals something that is noteworthy. Upon
examining the influence of gender, male teachers reported a mean score of 4.1 in their
classroom management practices, while female teachers scored slightly higher at 4.3 while on

the other hand, the computed p-value of 0.45 indicates that there is no statistical difference
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and this suggests that gender is not a factor for the effectiveness of classroom management
strategies.

It was found out that there is no significant difference between the genders in their
core pedagogical practices, their attitudes on how their students learn, or in their effectiveness
as teachers on the overall. Both male and female educators are capable of planning their
lessons, capable to utilize their own teaching materials and to engage their learners (Imran et
al., 2024; Gharti, 2023). On the other hand, there are some studies that reports some minor
differences in some aspects of classroom management according to their gender, but these
differences are depending on their contexts and are not generalized or universal (Imran et al.,
2024; Alasfour, & Al-Smadi, 2024). The overall consensus is that both genders can achieve
high competency with appropriate support and training (Imran et al., 2024; Alasfour, & Al-
Smadi, 2024; Yoldas & Yildirim, 2023).

Table 2. Findings on Classroom Management and Gender

Demographic Factor Group Mean Score p-value
*Type of School Public 4.2 0.32
Private 4.3

Based on the Table 2, when it comes to the type of school the respondents are teaching
(private or public), the respondents from the government schools have a mean score of 4.2
whilst the respondents from the private schools have a higher mean score of 4.3. The
computed p-value of 0.32 supports the conclusion that there is no significant difference on the
classroom practices of the respondents as far as they type of school is concerned. This
implication gives us the notion that the respondets from both public and private schools have
been utilizing management strategies in their own classrooms and that effective classroom
management is universal across different educational contexts.

Public and private school teachers use basic methods of classroom management in
their classrooms, for example, creating routines, having set expectations, and exercising
discipline, among others. These basic methods work well in various educational settings.
Even there are differences in contexts like how much authority teachers have or the variety of
activities they use - the basic management techniques remain the same. Public school teachers
used more direct control, while private school teachers included a wider range of activities,
however, both groups followed similar management principles (Yopianti & Sadiq, 2023).

Table 3. Findings on Classroom Management and Years of Experience

Demographic Factor Group Mean Score p-value
*Years of Experience 1-5 years 4.0 0.05
6-10 years 4.1
11-15 years 4.5
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The analysis of the Table 3 revealed that there are significant variations in terms of
classroom management practices of the respondents based on their years of experience. The
table shows that the respondents with 1-5 years of experience reported a mean score of 4.0
while those with 6-10 years of experience has a mean score of 4.1. Notably, those respondents
with 11-15 years of experiences has the highest mean score of 4.5. The analysis of the table
also shows that the computed p-value is 0.05. This indicates a strong significant difference on
the respondents' classroom management practices and their years of experience as teachers.

The result indicates that the more experienced teachers tend to perform effective
classroom management practices due to their accumulated knoweldege, skills and confidence
and they have gained strategies than the less experienced ones. The more experienced
teachers report greater confidence and competence in managing their classrooms as according
to Duan et al., (2024); Gokgoz-Kurt & Karaferye, (2023); Zeb et al., (2024); and Shah (2023).

The teachers develop a broader repertoire of classroom management strategies and
they become adept by applying interventions that are yielding long term positive outcomes
according to Gokgoz-Kurt & Karaferye (2023); Karasova & Nehyba (2025); and You &
Mantuhac (2024). In the long run, they will refine their classroom management through
reflection and adaptation, learning from both their successes and challenges which leads to
more nuanced and more effective classroom management (Gokgoz-Kurt & Karaferye, 2023;
Karasova & Nehyba, 2025; You & Mantuhac, 2024).

These findings highlight the necessity of establishing focused professional
development programs for educational administrators that will be focused on improving
classroom management abilities especially for new teachers. Through such programs,
educational institutions will be able to offer assistance to all teachers without discrimination
based on gender and school affiliation.

Descriptive Statistics

Table 4. Classroom Management Practices and Job Satisfaction

Variable Mean Score Standard Deviation Interpretation
*Classroom
Management 4.2 0.5 Often
Practices
*Job Satisfaction 3.8 0.6 Very Satistfied

Based on the Table 4, the statistics on classroom management practices and job
satisfaction show that respondents have a general positive outlook indicating that the average
score for Classroom Management Practices is 4.2, with a standard deviation of 0.5, indicating
that these practices are used frequently. This high score shows that teachers are committed to

using effective classroom management strategies, which helps create a positive learning
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environment and consistent management practices are important for encouraging student
engagement and supporting academic success.

Average rating for Job Satisfaction is 3.8, and standard deviation is 0.6, meaning that
teachers feel highly satisfied with their job. This is important since it makes teachers
motivated and improves their performance and welfare. High job satisfaction leads to low
staff turnover rate, which is beneficial not only for students but also for the organization itself.

To further capitalize on these positive outcomes, there are some recommendations that
can be offered. It is vital for education leaders to provide teachers with professional
development programs that will help improve their classroom management skills. These
workshops and training sessions will help improve their skills as well as encourage them to
share best practices.

Educational leaders must develop mentorship programs whereby seasoned teachers
mentor new teachers. This will play a significant role in maintaining the high standards of
professionalism and making sure that all teachers are well-supported in their work.

Table 5. Correlation Between Classroom Management Practices and Job Satisfaction

Variable Correlation with Job _value
Satisfaction p

Classroom Management

Practices 0.65 <0.01

According to Table 5, a strong relationship was observed (0.65) between the way
teachers effectively manage their classrooms and the extent to which they are satisfied with
their work. These findings are extremely significant (p-value < 0.01), which implies that well-
managed classroom management practices by teachers make them more satisfied with their
work.

In light of this outcome, it is evident that teachers who are skilled at managing their
classroom environment have greater satisfaction at work due to the improved behavior of their
students, greater self-confidence, and good relationships with them. All these factors
contribute towards reducing their stress levels. When teachers are skilled at managing their
class environments, they experience fewer disturbances and therefore can teach more than
deal with the issues.

Effective classroom management also aids them in developing good relationships with
their students, making them even more satisfied in their jobs and improving their instruction.
Effective management is aided by proper role definitions, collaboration, and administration
support, among others, all of which contribute to job satisfaction (Gomez & Tantiado, 2023;

Williams et al., 2024).
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This connection highlights how important classroom management is for creating a
positive teaching environment, reducing stress, and boosting teachers' confidence. Teachers
who set clear rules and routines, along with positive discipline strategies, can maintain order
and promote a supportive atmosphere. This is essential for both academic and social
development (Timofte, 2023; Hasnanto, 2024; Trpin, 2023). A positive environment
encourages student engagement and motivation, leading to better learning outcomes and a
more enjoyable teaching experience (Marquez & Oropa, 2025; Ahmed & Pierre, 2024).

Proper classroom management leads to a better learning environment, which has an
influence on teachers’ general wellbeing and their job satisfaction because the sense of
competence teachers feel in their ability to manage students is what increases their self-
confidence and psychological wellbeing (Duan et al., 2024; Nwoko et al., 2023; Assaf &
Antoun, 2024). Proper classroom management also creates good relations between teachers
and students, improving the job satisfaction of teachers (Yu & Singh, 2025; Nwoko et al.,
2023).

In order to utilize this connection, institutions need to focus on the process of
developing the teaching competencies of their teachers since classroom management training
boosts their level of satisfaction and happiness and diminishes negative emotions (Bi et al.,
2025). The process of professional development of the teacher and mentoring is important for
their confidence, adaptation, and success (You & Mantuhac, 2024; De La Torre, 2024).

Proactive management is also suggested for schools because it helps reduce classroom
interruptions which enable teachers to concentrate on teaching instead of disciplining, as
stated by Woodcock & Reupert (2023), and You & Mantuhac (2024); moreover, it also
emphasizes that the teachers who feel that they have control over their classrooms are more
satisfied with their career and feel more committed to their profession (Woodcock & Reupert,
2023; You & Mantuhac, 2024).

CONCLUSION

The present study examined the influence of classroom management on the job
satisfaction of English teachers in Sison, Pangasinan, Philippines. The findings revealed a
highly significant positive relationship (0.65) between classroom management and job
satisfaction with highly significant results (p-value < 0.01). This implied that teachers
employing effective classroom management practices such as setting guidelines, maintaining
discipline, and establishing positive relationships reported more satisfaction in their work. It

clearly indicated the significance of classroom management in creating an environment
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conducive to learning, reducing anxiety and improving self-confidence and job satisfaction of
the teachers.

In addition, the analysis was conducted to determine whether other variables such as
experience and gender affected classroom management skills. The results indicated that the
level of experience of the educators has an effect on the classroom management (p = 0.05). In
particular, those educators who have 11-15 years of experience are better managers.
Nevertheless, gender and type of the educational institution (public/private) did not affect the
performance. Thus, everyone is able to develop excellent skills of managing classes
regardless of gender or the type of educational institution. Moreover, the results indicate that
the experience positively affects the performance because the experienced educators have
more knowledge and are more confident in their abilities.

There was a clear relationship established between classroom management practices
and the job satisfaction levels of English teachers. This research made it quite clear that it is
important for schools to assist teachers in improving their classroom management skills in
order to enhance their overall well-being and academic performance.

REFERENCES

Abdulpatta, A., Pelotos, L., & Segundo, T. (2024). Exploring Factors Influencing Job
Satisfaction among Public School Teachers: A Comprehensive Study. International
Journal of Research and Innovation in Social Science.
https://doi.org/10.47772/ijriss.2024.809045.

Ahmed, N., & Pierre, D. (2024). The Role of Classroom Management in Enhancing Learners’
Academic Performance: Teachers’ Experiences. Studies in Learning and Teaching.
https://doi.org/10.46627/silet.v5i1.364.

Alasfour, M., & Al-Smadi, A. (2024). Classroom Management Skills and its Relationship to
Self-Efficacy among Preparatory School Teachers in Kuwait. Jordanian Educational
Journal. https://doi.org/10.46515/jaes.v9il.466.

Assaf, J., & Antoun, S. (2024). Impact of job satisfaction on teacher well-being and education
quality. Pedagogical Research. https://doi.org/10.29333/pr/14437.

Bi, X., Hu, Y., Li, L., Zhang, J., & Yang, X. (2025). Immersive virtual reality for classroom
management training: Enhancing pre-service teachers’ skills, emotions, and learning
satisfaction. Education and Information Technologies. https://doi.org/10.1007/s10639-
024-13248-z.

Cayupe, J., Bernedo-Moreira, D., Morales-Garcia, W., Alcaraz, F., Pefia, K., Saintila, J., &
Flores-Paredes, A. (2023). Self-efficacy, organizational commitment, workload as
predictors of life satisfaction in elementary school teachers: the mediating role of job
satisfaction. Frontiers in Psychology, 14. https://doi.org/10.3389/fpsyg.2023.1066321.

98


https://doi.org/10.47772/ijriss.2024.809045.
https://doi.org/10.46627/silet.v5i1.364.
https://doi.org/10.46515/jaes.v9i1.466.
https://doi.org/10.29333/pr/14437.
https://doi.org/10.1007/s10639-024-13248-z.
https://doi.org/10.1007/s10639-024-13248-z.
https://doi.org/10.3389/fpsyg.2023.1066321.

Jurnal Pendidikan Indonesia Gemilang, Vol.6, No.2, 2026, pp. 91-102
e-ISSN 2807-5285. DOI. 10.52889/jpig.v6i2.745

Daroy, L., & Gomez, D. (2025). Self-Efficacy And Job Satisfaction As Predictors Of Teachers'
Performance In Higher Education Institution. EPRA International Journal of
Multidisciplinary Research (IJIMR). https://doi.org/10.36713/epra21623.

De La Torre, M. (2024). Classroom Management Skills of Public Elementary School
Teachers. GEO Academic Journal.
https://doi.org/10.56738/issn29603986.ge02024.5.77.

Duan, S., Bissaker, K., & Xu, Z. (2024). Correlates of teachers’ classroom management self-
efficacy: A systematic review and meta-analysis. Educational Psychology Review.
https://doi.org/10.1007/s10648-024-09881-2.

Gharti, A. (2023). Examining Age Diversity, Gender Diversity and Teaching Performance in

Higher Education in the Kathmandu Valley. Nepal Journal of Multidisciplinary
Research. https://doi.org/10.3126/njmr.v6i3.59700.

Gokgoz-Kurt, B., & Karaferye, F. (2023). Classroom Management and Leadership among
EFL instructors: Self-Efficacy, Strengths, and Improvement Areas. Gazi Universitesi
Gazi Egitim Fakiiltesi Dergisi. https://doi.org/10.17152/gefad.1262348.

Gomez, J., & Tantiado, R. (2023). Work Environment and Job Satisfaction of Teachers.
International Journal of Research Publications.
https://doi.org/10.47119/ijrp1001261620224971.

Harrison, M., King, R., & Wang, H. (2023). Satisfied teachers are good teachers: The
association between teacher job satisfaction and instructional quality. British
Educational Research Journal. https://doi.org/10.1002/berj.3851.

Hasnanto, A. (2024). Effective Classroom Management to Create a Positive Learning
Environment. Journal Corner of Education, Linguistics, and Literature.
https://doi.org/10.54012/jcell.v4i1001.388.

Hoque, K., Wang, X., Qi, Y., & Norzan, N. (2023). The factors associated with teachers’ job
satisfaction and their impacts on students’ achievement: a review (2010-2021).

Humanities and Social Sciences Communications, 10, 1-7.
https://doi.org/10.1057/s41599-023-01645-7.

flgan, A., & Basaran, Y. (2023). Examining Types and Duration of Teachers’ Professional
Development Activities and Their Relationship with Job Satisfaction. Acta Educationis
Generalis, 13, 96 - 119. https://doi.org/10.2478/atd-2023-0016.

Imran, M., Sultan, A., & Ali, F. (2024). Gender Differences in Teacher’s Pedagogical
Practices and Attitudes towards Students’ Learning. Journal of Education and Social
Studies. https://doi.org/10.52223/jess.2024.5117.

Karagianni, E., Papadaki, A., Karabatzaki, Z., & Driga, A. (2023). The teacher’s key role in

the challenge of the effective classroom management. Research, Society and
Development. https://doi.org/10.33448/rsd-v1212.40054.

99


https://doi.org/10.36713/epra21623.
https://doi.org/10.56738/issn29603986.geo2024.5.77.
https://doi.org/10.1007/s10648-024-09881-2.
https://doi.org/10.3126/njmr.v6i3.59700.
https://doi.org/10.17152/gefad.1262348.
https://doi.org/10.47119/ijrp1001261620224971.
https://doi.org/10.1002/berj.3851.
https://doi.org/10.54012/jcell.v4i001.388.
https://doi.org/10.1057/s41599-023-01645-7.
https://doi.org/10.2478/atd-2023-0016.
https://doi.org/10.52223/jess.2024.5117.

Jurnal Pendidikan Indonesia Gemilang, Vol.6, No.2, 2026, pp. 91-102
e-ISSN 2807-5285. DOI. 10.52889/jpig.v6i2.745

Karasova, J., & Nehyba, J. (2025). Novice teachers' classroom behaviour management:
Situations, responses and impact on student behaviour. British Educational Research
Journal. https://doi.org/10.1002/berj.4166.

Karmila', R., Rohmah?, M., Taratak, J., No, P., Gadang, K., Kalumbuk, K., & , K. (2024).
Dampak Penghargaan dan Pengakuan terhadap Motivasi Berprestasi dan

Profesionalisme Guru Bahasa Indonesia. Jurnal Motivasi Pendidikan dan Bahasa.
https://doi.org/10.5958 1/jmpb-widyakarya.v2i3.3854.

Kausar, F., Akram, 1., Gillani, 1., & Asif, M. (2024). Effect of Classroom management
techniques on students’ performance at higher secondary level. iIRASD Journal of
Educational Research. https://doi.org/10.52131/jer.2024.v511.2495.

Khanna, T., & Vijayan, D. (2024). Job Satisfaction and Work-related Quality of Life among
School  Teachers. International Journal For Multidisciplinary  Research.
https://doi.org/10.36948/ijfmr.2024.v06102.17166.

Kumari, J., & Kumar, J. (2023). Influence of motivation on teachers’ job performance.
Humanities and Social Sciences Communications, 10, 1-11.
https://doi.org/10.1057/s41599-023-01662-6.

Marquez, J., & Oropa, J. (2025). Effective Classroom Management for the Modern Learning

Environment. Journal of Interdisciplinary Perspectives.
https://doi.org/10.69569/jip.2025.205.

Maylitha, E., Parameswara, M., Iskandar, M., Nurdiansyah, M., Hikmah, S., & Prihantini, P.
(2023). Peran Keterampilan Mengelola Kelas dalam Meningkatkan Minat Belajar
Siswa. Journal on Education. https://doi.org/10.31004/joe.v5i2.871.

Nwoko, J., Emeto, T., Malau-Aduli, A., & Malau-Aduli, B. (2023). 4 Systematic Review of
the Factors That Influence Teachers’ Occupational Wellbeing. International Journal of

Environmental Research and Public Health, 20.
https://doi.org/10.3390/ijerph20126070.

Petrusheva,, A., & Popeska,, P. (2023). Classroom Management Practices: Methods and
Approaches Applied for the Purpose of Student’s Personal Development. International
Journal of Social Science and Human Research. https://doi.org/10.47191/ijsshr/v6-112-
81.

Roy, D., & Bhattacharyya, P. (2024). Cognitive Parameters Influencing Job Satisfaction
among School Teachers: A Qualitative Exploration. INTERNATIONAL JOURNAL
OF MULTIDISCIPLINARY RESEARCH AND ANALYSIS.
https://doi.org/10.47191/ijmra/v7-102-41.

Shah, D. (2023). Teachers’ Self-Efficacy and Classroom Management Practices. Journal of
Education and Research. https://doi.org/10.51474/jer.v13i1.661.

Sinoy, J. (2024). Enhancing Education: Examining the Relationship Between Teachers’ Job
Satisfaction and Teaching Performance. International Journal For Multidisciplinary
Research. https://doi.org/10.36948/1jfmr.2024.v06102.17177.

100


https://doi.org/10.1002/berj.4166.
https://doi.org/10.59581/jmpb-widyakarya.v2i3.3854.
https://doi.org/10.52131/jer.2024.v5i1.2495.
https://doi.org/10.36948/ijfmr.2024.v06i02.17166.
https://doi.org/10.1057/s41599-023-01662-6.
https://doi.org/10.69569/jip.2025.205.
https://doi.org/10.31004/joe.v5i2.871.
https://doi.org/10.3390/ijerph20126070.
https://doi.org/10.47191/ijsshr/v6-i12-81.
https://doi.org/10.47191/ijsshr/v6-i12-81.
https://doi.org/10.47191/ijmra/v7-i02-41.
https://doi.org/10.51474/jer.v13i1.661.
https://doi.org/10.36948/ijfmr.2024.v06i02.17177.

Jurnal Pendidikan Indonesia Gemilang, Vol.6, No.2, 2026, pp. 91-102
e-ISSN 2807-5285. DOI. 10.52889/jpig.v6i2.745

Timofte, M. (2023). The importance of rules and routine in classroom management.
"Cercetarea pedagogica: exigente contemporane §i perspective de dezvoltare”,
conferintd  stiintificd  internationald, Editia 1, 3-4 noiembrie  2023.
https://doi.org/10.46727/c.03-04-11-2023.p358-360.

Trpin, A. (2023). Classroom Management and the Vital Role of the Classroom Teacher:

Insights from Distance Teaching Experiences. Journal of e-learning Research.
https://doi.org/10.33422/jelr.v2i2.486.

Wartenberg, G., Aldrup, K., Grund, S., & Klusmann, U. (2023). Satisfied and High
Performing? A Meta-Analysis and Systematic Review of the Correlates of Teachers’

Job Satisfaction. Educational Psychology Review, 35, 1-38.
https://doi.org/10.1007/s10648-023-09831-4.

Williams, J., Kwok, A., & Svjada-Hardy, M. (2024). Teachers’ job satisfaction and
perceptions of working conditions in an urban emergent school district. Learning
Environments Research. https://doi.org/10.1007/s10984-024-09506-z.

Woodcock, S., & Reupert, A. (2023). First-year primary teachers’ classroom management
strategies: Perceptions of use, confidence, and effectiveness. Journal of Education for

Teaching, 50, 90 - 106. https://doi.org/10.1080/02607476.2023.2219218.

Yanza, P., Espinosa, A., Neira, M., & Garzén, A. (2023). Management strategies in the
English as a Foreign Language (EFL) teaching-learning process: A comparative
analysis of Ecuadorian Public and Private institutions. LATAM Revista
Latinoamericana de Ciencias Sociales y Humanidades.
https://doi.org/10.56712/latam.v4i2.1037.

Yoldag, C., & Yildirim, R. (2023). The Relationship Between Classroom Management
Concerns And Competencies Of Primary School Teachers. International Online
Journal of Primary Education. https://doi.org/10.55020/i0jpe.1315194.

Yopianti, Y., & Sadiq, N. (2023). Classroom management practices: Indonesian secondary

schools teachers’ perceptions. Communications in Humanities and Social Sciences.
https://doi.org/10.21924/chss.3.1.2023.56.

You, B., & Mantuhac, P. (2024). Classroom Management and Teaching Effectiveness of
Novice Teachers. International Journal of Education and Humanities.
https://doi.org/10.54097/0qrc9q43.

Yousuf, E. (2023). Exploring Effective Classroom Management Techniques in English
Teaching. International Journal on Recent and Innovation Trends in Computing and
Communication. https://doi.org/10.17762/ijritcc.v11i11.9772.

Yu, S., & Singh, S. (2025). The Impact of Classroom Management, Teacher-Student
Relationships, and Mental Health on Academic Engagement in China. Malaysian

Journal of Social Sciences and Humanities (MIJSSH).
https://doi.org/10.47405/mjssh.v10i4.3008.

101


https://doi.org/10.46727/c.03-04-11-2023.p358-360.
https://doi.org/10.33422/jelr.v2i2.486.
https://doi.org/10.1007/s10648-023-09831-4.
https://doi.org/10.1007/s10984-024-09506-z.
https://doi.org/10.1080/02607476.2023.2219218.
https://doi.org/10.56712/latam.v4i2.1037.
https://doi.org/10.55020/iojpe.1315194.
https://doi.org/10.21924/chss.3.1.2023.56.
https://doi.org/10.54097/0qrc9q43.
https://doi.org/10.17762/ijritcc.v11i11.9772.
https://doi.org/10.47405/mjssh.v10i4.3008.

Jurnal Pendidikan Indonesia Gemilang, Vol.6, No.2, 2026, pp. 91-102
e-ISSN 2807-5285. DOI. 10.52889/jpig.v6i2.745

Zeb, 1., Zhang, Y., & Khan, A. (2024). The relationship between teachers’ self-efficacy and
classroom management practices in secondary schools. Forum for Education Studies.
https://doi.org/10.59400/fes1564.

Zhang, D., & Varela, R. (2024). Self-Efficacy and Job Satisfaction of Primary School
Teachers. International Journal of  Education and Humanities.
https://doi.org/10.54097/e70n5258.

Ortan, F., Simut, C., & Simut, R. (2021). Self-Efficacy, Job Satisfaction and Teacher Well-
Being in the K-12 Educational System. International Journal of Environmental
Research and Public Health, 18. https://doi.org/10.3390/ijerph182312763.

Bretafia, C. (2025). Well-Being and Sense of Efficacy and its Relation to Job Satisfaction
among Teachers. Psychology and Education: A Multidisciplinary Journal.
https://doi.org/10.70838/pemj.400908.

Duan, S., Bissaker, K., & Xu, Z. (2024). Correlates of teachers’ classroom management self-
efficacy: A systematic review and meta-analysis. Educational Psychology Review, 36.
https://doi.org/10.1007/s10648-024-09881-2.

Miljenovié, S., Travar, M., & Opsenica, S. (2024). Prediction Of Classroom Management
Styles Based On Teaschers’ Personal Characteristics. Science International Journal.
https://doi.org/10.35120/sciencej0301109m.

Galeng, R. (2025). Assessing the Impact of Teacher Competency and Engagement on Job
Satisfaction through the Lens of Teacher-Student Interaction. American Journal of
Education and Technology. https://doi.org/10.54536/ajet.v4i2.4335.

Clipa, O., Mata, L., & Suhan, A. (2025). Influence of the Managerial Style on Job Satisfaction
among Teaching Staff. Revista Romaneasca pentru Educatie Multidimensionala.
https://doi.org/10.18662/rrem/17.1/939.

Mehmedi, L., Ismaili, B., & Ameti, M. (2025). The Impact Of School Management On
Teacher Job Satisfaction: A Comprehensive Study. Education - Journal of Educational
Research. https://doi.org/10.62792/ut.education.v7.113-14.p3149.

Beley, N. (2025). Out-of-Field Teaching and Self-Efficacy: Its Influence to Teachers' Job
Satisfaction.  Psychology and Education: A  Multidisciplinary  Journal.
https://doi.org/10.70838/pemj.460409.

Zhang, S., , X., Xu, H., & Lu, J. (2024). The influence of mentorship in workplace on

teachers' professional development a meta-analysis based on 66 experiments. Journal
of Managerial Psychology. https://doi.org/10.1108/jmp-11-2022-0588.

102


https://doi.org/10.59400/fes1564.
https://doi.org/10.54097/e70n5z58.
https://doi.org/10.3390/ijerph182312763.
https://doi.org/10.70838/pemj.400908.
https://doi.org/10.1007/s10648-024-09881-2.
https://doi.org/10.35120/sciencej0301109m.
https://doi.org/10.54536/ajet.v4i2.4335.
https://doi.org/10.18662/rrem/17.1/939.
https://doi.org/10.62792/ut.education.v7.i13-14.p3149.
https://doi.org/10.70838/pemj.460409.

